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6.3.5- Institutions Performance Appraisal System for Teaching and non-teaching staff 

 

Response- Performance appraisal in the institution is done through a confidential report 

under the rules of the Higher Education Department, Government of Chhattisgarh. 

Performance appraisal by the Head of the Institution They are given Various activities for 

teaching and non-teaching staff in the institution are evaluated based on work points. 

Along with this PBAS (Performance Based Appraisal System) form is filled by the teaching 

cadre. In PBAS form the evaluation is based on teaching learning and evaluation-related 

activities, co-curricular activities, contribution in extension activities, and innovative 

works in teaching-learning, research, and publication 

The main points for evaluation of the teaching staff of the institution are as follows: 

1. academic task 

2. Examination Task 

3. Extension Service 

4. Research and other academic activities 

5. Participation in co-curricular activities 

 

The following are the main points for evaluation of non-teaching staff. 

1. clerical task 

2. extension activity 

3. Other given task 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

mailto:gururgovernmentcollege@gmail.com
https://gcgurur.org.in/


PBAS (Performance Based Appraisal System) 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 


